
 
Assistant/Associate Professor of Geography and Global Ethics 

The Department of Geography (www.geog.psu.edu) and The Rock Ethics Institute at The 
Pennsylvania State University invite applications for a tenure-track faculty position at the 
assistant or associate professor rank. We seek an individual whose research explores the social, 
political, racial, technological and/or environmental dimensions of human vulnerability and 
global ethics. An ideal candidate will have a well-developed approach to ethical reflection in 
their research and teaching, and we expect this new faculty member to contribute to campus-
wide global ethics initiatives. Candidates should combine cutting-edge theoretical expertise that 
is well positioned for extramural funding, with a strong commitment to teaching with 
engagement in research. We seek candidates that adhere to Penn State’s tripartite mission of 
excellence in research, teaching and service. 
 
This position is one of twelve tenure-track appointments funded by Penn State (www.psu.edu) to 
augment its mission in the important area of ethics. The university is embarking on a 
transformative series of co-funded hires in ethics designed to ensure that Penn State becomes a 
leader in ethics-informed interdisciplinary research and the integration of ethical literacy 
throughout the Penn State curriculum. Co-funded faculty will be hosted as affiliate faculty in the 
Penn State Rock Ethics Institute (rockethics.psu.edu). The Rock Ethics Institute supports climate 
science, policy and ethics, and global ethics among its priority areas. With this position, we are 
seeking candidates who will build upon the Department’s and the Rock Ethics Institute’s 
tradition of excellence in collaborative, interdisciplinary ethics research and ethically informed 
decision support for significant societal issues, as well as their success in integrating ethics into 
the curriculum. We are looking for individuals who will be effective in working on and leading 
interdisciplinary teams that embed ethical analysis into research projects including decision 
support research and who have experience and interest in integrating ethics in undergraduate and 
graduate curricula. Faculty who are hired will be Affiliate Faculty in the Rock Ethics Institute 
and will receive a one-course release for the first five years designed to enhance collaboration 
with faculty and students on existing ethics research and curricular initiatives as well as build 
new initiatives and programs across campus in conjunction with the Institute’s mission. 
 
Applicants should upload: 1) a letter describing how they would contribute to the Department’s 
teaching and research program; 2) a statement of how their work is relevant to the University and 
Rock vision and how such a position is likely to augment their own work; 3) a complete 
curriculum vitae; 4) a maximum of five reprints; and 5) the names and addresses (including e-
mail and fax) of three to five referees. Please combine the requested application materials into an 
appropriate number of PDF documents to upload into the system.  Review of applications will 
begin January 12, 2016, but applications will be accepted until the position is filled. We 
encourage applications from individuals of diverse backgrounds.  Apply online at 
https://psu.jobs/job/60415 
 
Questions about the position should be directed to the search committee chair, Dr. Lorraine 
Dowler, Department of Geography, The Pennsylvania State University, 308 Walker Building, 
University Park, PA 16802; Phone: (814) 863-1606; Fax: (814) 863-7943; E-mail: 
lxd17@psu.edu. 



 
CAMPUS SECURITY CRIME STATISTICS: For more about safety at Penn State, and to 
review the Annual Security Report which contains information about crime statistics and other 
safety and security matters, please go to http://www.police.psu.edu/clery/, which will also 
provide you with detail on how to request a hard copy of the Annual Security Report. 

Penn State is an equal opportunity, affirmative action employer, and is committed to providing 
employment opportunities to all qualified applicants without regard to race, color, religion, age, 
sex, sexual orientation, gender identity, national origin, disability or protected veteran status. 

 

 
 
	  


